Testing Procedures

Applications should be turned in by the date posted on the hiring notice. Please insure
that phone numbers and contact information for references are current.

All applicants should check in at 0900 hrs at the testing site. Doors will be closed at
0915 hrs. Any candidate showing up later than that will be denied access and not
allowed to test. Candidates should bring a picture ID and two #2 Pencils. The written
exam will begin at 0930 hrs.

For entry level positions all current part- time MCESD # 6 employees with one year of
service or more shall be given 3 points on their final grade. Current part-time employees
must submit in writing their intention to take the test by the date listed for applications to
be turned in. These employees should also insure that the application on file is current
and accurate.

For entry level positions all honorably discharged veterans shall be given 3 points on
their final grade. Veterans must provide proof of honorable discharge with their
application.

The written exam shall consist of 100 multiple choice questions covering listed materials
below. A minimum score of 70 must be scored for a candidate to move on in the process.

Entry Level Position
Essentials of Fire Fighting 4™ Ed, (IFSTA), ISBN 0-87939-149-9.

A physical fitness exam will be conducted after the written examination is complete.
Candidates should be prepared and attired properly. Candidates must sign the affidavit
stated they are fit for the exam and will hold MCESD # 6 harmless in the event of injury
due to pre-existing health issues. The Department will have trained staff to record vital
signs before and after the event. The physical exam is a pass/fail test.

Please see this link to review the Physical Fitness Test.

All candidates shall be subject to thorough criminal history and background checks.
Candidates with excessive violations while driving will not be considered.

Candidates who successfully pass the previous process will be called for an interview.
Please allow 2 to 3 weeks for us to process your application. Please do not call during
this timeframe and ask where you are at. Make sure you have a good e-mail address and
phone number indicated on your application. Candidates who pass the interview process
will be sent for a pre-employment physical including drug screen. Final decision for
hiring and promotions lies solely with the Chief of the Department.



